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School Behaviour Policy 

Introduction 

Lincoln Carlton Academy is committed to providing an environment where all people can feel safe, 

happy, accepted and integrated. It is important that an orderly framework should exist within which 

effective teaching and learning can take place. 

Our emphasis will be on recognising and celebrating effort and success, so that all pupils feel valued. We 

will teach pupils to take responsibility for their own actions and to accept the consequences of their 

choices. We will adopt a zero-tolerance approach to bullying and any such incidents will be dealt with 

promptly and firmly.  

The school holds an important position in the wider community, educating the young citizens of 

tomorrow in a way that will ensure that they take a positive and proactive role within their community in 

the future.  

Legislation and guidance 

This policy is based on the following guidance from the Department for Education (DfE): 

Behaviour and discipline in schools 

Searching, screening and confiscation at school 

The Equality Act 2010 

Use of reasonable force in schools 

Supporting pupils with medical conditions at school  

KCSiE 2021 

Sexual violence and sexual harassment between children in schools and colleges 

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on Schedule 1 of the Education (Independent School Standards) Regulations 2014; 

paragraph 7 outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 

requires the school to have a written behaviour policy and paragraph 10 requires the school to have an 

anti-bullying strategy. This policy also complies with our funding agreement and articles of association. 

Aims 

• To encourage good behaviour and respect for others within and outside of the school 

• To promote self-discipline and proper regard for authority among students 

• To state what is expected of pupils 

• To state what is expected from parents and carers 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
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• To provide guidance on possible rewards and sanctions 

• To ensure that staff are seen to be fair and consistent 

Who was consulted? 

The school Senior Leadership Team worked with the school council to agree what constitutes good 

behaviour and to develop this policy, in consultation with parents, pupils and staff. All students are 

consulted at the beginning of each academic year on the rules, rewards and sanctions.  

Relationship to other policies 

This Policy is linked to the following policies: 

• Child Protection and Safeguarding 

• Anti-bullying 

• Exclusions 

• Equality 

• Home-School Agreement 

• Exclusions 

Scope and publication 

This policy is publicised to all parents, pupils and staff in writing at least once a year. The policy is 

available on the school website and on request. This policy can be made available in large print or other 

accessible formats if required. 

The School Rules, at Appendix A of this policy, as well as the tariff of Rewards and Sanctions, at 

Appendix B of this policy, are visible around school and in each classroom. 

Roles and Responsibilities 

All adults are responsible for promoting good behaviour and managing behaviour around the school. 

The Education Directors and Chief Executive Officer 

The Trust Education Directors and Chief Executive Officer will approve the behaviour policy and hold 

the Headteacher to account for its implementation. 

The Headteacher 

The Headteacher is responsible for reviewing and approving this behaviour policy and implementing it 

in the school.  

The Headteacher will ensure that the school environment encourages positive behaviour and that staff 

deal effectively with poor behaviour and will monitor how staff implement this policy to ensure rewards 

and sanctions are applied consistently. 

Staff 

Staff are responsible for: 

• Implementing the behaviour policy consistently 

• Modelling positive behaviour 
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• Providing a personalised approach to the specific behavioural needs of particular pupils 

• Recording behaviour incidents (see Appendix 3 for a behaviour log) 

The senior leadership team will support staff in responding to behaviour incidents.  

Parents 

Parents are expected to: 

• Support their child in adhering to the School Rules and this policy 

• Inform the school of any changes in circumstances that may affect their child’s behaviour 

• Discuss any behavioural concerns with the class teacher promptly 

School Rules 

At Lincoln Carlton Academy we have 6 value driven golden rules:  

• Value: Integrity Rule: We are honest 

• Value: Gratitude Rule: We are responsible and respectful 

• Value: Resilience Rule: We try our best 

• Value: Understanding Rule: We listen 

• Value: Oneness Rule: We are kind and caring 

• Value: Support Rule: We are helpful 

The School Rules are set out in full at Appendix A. 

Conduct 

Pupils are expected to be polite and show consideration towards each other, school staff and others. 

Pupils are required to assist the school with tackling bullying and to follow the school’s Anti-bullying 

Policy. 

Pupils, whether in or out of school, are expected to  adhere to the school code of conduct as follows: 

• Calm, cooperative, caring community. 

• Courteous corridors. 

• Considerate classrooms. 

• Clean cloakrooms 

The school has a Code of Conduct which sets out in detail the expectations of conduct for staff, Local 
Governing Body members and visitors to the school. 

Behaviour management 

Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within 

the classroom. 

They will: 
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• Create and maintain a stimulating environment that encourages pupils to be engaged 

• Promote good behaviour in the classroom 

• Display the school’s values and rules in their classrooms. 

• Develop a positive relationship with pupils, which may include: 

o greeting pupils in the morning/at the start of lessons 

o establishing clear routines 

o communicating expectations of behaviour in ways other than verbally 

o highlighting and promoting good behaviour 

o concluding the day positively and starting the next day afresh 

o having a plan for dealing with low-level disruption 

o using positive reinforcement 

Pupil support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 

characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may 

be differentiated to cater to the needs of the pupil. 

The school understands that disruptive behaviour can be an indication of unmet needs. The school’s 

Special Educational Needs Coordinator (SENDCo) will evaluate a pupil who exhibits challenging 

behaviour to determine whether they have any underlying needs that are not currently being met.  

Where a pupil is at risk of permanent exclusion, the Headteacher, working with the Special Educational 

Needs Coordinator, will complete the Avoiding Exclusions Toolkit to ensure the school is doing all that 

is possible to support a student’s needs including contact with external agencies. 

Where necessary, support and advice will also be sought from the Trust Inclusion Lead, specialist 

teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific 

needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan  

support programmes for that child. We will work with parents to create the plan and review it on a 

regular basis.  

Pupil support systems 

We have the following pupil support systems in place at this school: 

• Universal use of the incredible 5 point scale. 

• Universal use of the ABC approach that promotes reflection for and with the pupil. 

• Pastoral referral system that allows support to be planned around individual needs, overseen by 

the school’s well-being team (DSL and SENDCo) 

• Regular contact and support from NeedBright Solutions – behaviour specialists. 

Searching pupils 

School staff can search pupils with their consent for any item. 
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The Headteacher and staff members authorised by the Headteacher have a statutory power to search 

pupils or their possessions, without consent, where they have reasonable grounds for suspecting that the 

pupil may have a prohibited item. Prohibited items banned by school rules and searchable for are: 

• knives and weapons 

• alcohol 

• illegal drugs 

• stolen items 

• tobacco and cigarette papers 

• fireworks 

• pornographic images 

• any article that the member of staff reasonably suspects has been, or is likely to be, used to commit 

an offence, or to cause personal injury, or damage to the property of, any person (including the 

pupil) 

Searches will be conducted in such a manner as to minimise embarrassment or distress. Any search of a 

pupil or their possessions will be carried out by a staff member of the same sex; and there must be a 

witness (also a staff member) and, if possible, they should be the same sex as the pupil being searched.   

There is a limited exception to this rule. The Headteacher or an authorised staff member can carry out a 

search of a pupil of the opposite sex and /or without a witness present, but  only where they reasonably 

believe that there is a risk that serious harm will be caused to a person if the search is not conducted 

immediately and where it is not reasonably practicable to summon another member of staff. 

Searches without consent can only be carried out on the school premises or, if elsewhere, where the 

member of staff has lawful control or charge of a pupil, for example on school trips in England or in 

training settings. 

Staff may confiscate, retain or dispose of a pupil’s property as a disciplinary penalty where it is 

reasonable to do so. For example, alcohol, fireworks, tobacco or cigarette papers may be disposed of. 

These items will not be returned to the pupil. 

Phones and other electronic devices 

When an electronic device, such as a mobile phone, has been seized by a member of staff, that staff 

member can examine data or files and delete these where there is good reason to do so. 

There is no need to have parental consent to search through a young person’s mobile phone. 

If an electronic device that is prohibited by the school rules has been seized, and the member of staff has 

reasonable grounds to suspect that it contains evidence in relation to an offence, the member of staff 

will give the device to the police as soon as possible. Material that is suspected to be relevant to an 

offence will not be deleted before giving the device to the police. 

If the staff member does not find any material that they suspect is evidence in relation to an offence, and 

decides not to give the device to the police, they will decide, in consultation with the Headteacher, 

whether it is appropriate to delete any files or data from the device, or whether to retain the device as 

evidence of a breach of school discipline. 
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Use of reasonable force 

In some circumstances, all staff may use reasonable force to restrain a pupil to prevent them: 

• causing disorder 

• hurting themselves or others 

• damaging property 

The Headteacher and staff members authorised by the Headteacher can use such force as is reasonable 

when searching a pupil without consent for prohibited items except where the search is for an item 

banned by the school rules. 

Incidents of physical restraint must: 

• always be used as a last resort 

• be applied using the minimum amount of force and for the minimum amount of time possible  

• be used in a way that maintains the safety and dignity of all concerned 

• never be used as a form of punishment 

• be recorded and reported to parents  

The restraint record should include the following information: 

• the name(s) and the job title(s) of the member(s) of staff who used reasonable force 

• the name(s) of the child(ren) involved 

• when and where the incident took place 

• names of staff and child(ren) who witnessed the incident 

• the reason that force was necessary 

• behaviour of the child(ren) which led up to the incident 

• any attempts to resolve the situation 

• the degree of force used 

• how it was applied 

• how long it was used for 

• the child’s/children’s response and the eventual outcome 

• details of any injuries suffered by either staff or child(ren) 

• details of any damage to property 

• details of any medical treatment required (an accident form will be completed where medical 

treatment is needed) 

• details of follow-up including contact with the parents/carers of the child(ren) involved 

• details of follow up involvement of other agencies, police, social services. 

Child witnesses may also be asked to provide a written account if appropriate. A copy of this entry will 

be kept on the child’s file and retained in line with the Retention of Records Policy. 

Rewards and sanctions 

Rewards 

We believe that rewards can be more effective than punishment in motivating pupils. Positive behaviour 

management may be defined as the strategies the school employs to promote a well ordered, purposeful 
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school community. These strategies underpin the Behaviour Policy. It is the school policy to recognise, 

acknowledge and reward individual achievements by pupils.  

Rewards and praise consistently relate to the school values therefore can be awarded to pupils for 

demonstrating the following: 

• Integrity 

• Gratitude 

• Resilience 

• Understanding 

• Oneness and  

• Support 

The foundation for the achievement of good behaviour will involve praise, rewards, and sound 

relationships between teachers and pupils. We may reward pupils in the following ways: 

• Praise and acknowledgement  

• Silver/gold star 

• House points 

• Head teacher stickers (praise from senior staff) 

• Nomination for special assembly – certificate awarded and parents invited to attend. 

Sanctions 

The school understands that the use of sanctions must be reasonable and proportionate to the 

circumstances of the case and that account must be taken of a range of individual pupil needs in 

determining the appropriate use of such sanctions, including the pupil’s age, any special educational 

needs or disability and any religious requirements affecting the pupil. 

We understand that it is important for sanctions to be used consistently and for teachers and other staff 

to make it very clear to the recipient why a sanction is being applied. 

The school has a range of disciplinary sanctions that may be implemented as appropriate and these are 

set out in full as a tariff system at Appendix B of this policy. Sanctions include: 

• Stop and think cards 

• Consequence cards – leading to red form 

• Parents called in to meet with senior staff if there have been 3 red form incidents in a period of 1 

week. 

• Loss of play time/lunch time 

• Payback time (for work to be completed in the child’s own time) 

• referral to senior staff 

• In the case of damage to property there will be an expectation that the damage is repaired 

• fixed term exclusion 

• permanent exclusion. 

In all cases of misconduct, including those outside of the school, the Headteacher will consider whether 

the police or the pupil reintegration team should be notified of the disciplinary action taken. The police 

will always be informed where the pupil’s behaviour is criminal or poses a serious threat to a member of 

public. 
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Where behavioural issues give cause to suggest that a child is suffering or is likely to suffer significant 

harm, the school’s child protection procedures will be followed. 

Beyond the school gate 

This policy applies to all pupils at Lincoln Carlton Academy when they are in school, and in some 

circumstances, at the discretion of the Headteacher, when they are out of school and during half term 

and holidays.  

In particular our policy covers any inappropriate behaviour when pupils (this is not an exhaustive list): 

• are taking part in any school organised or school related activity 

• are travelling to or from school 

• are wearing school uniform 

• are in some way identifiable as a pupil within our school or Anthem 

• behaviour could have repercussions for the orderly running of the school 

• pose a threat to or affects the welfare of another pupil or member of the public 

• could adversely affect the reputation of the school or the Trust. 

The school is committed to ensuring our pupils act as positive ambassadors for us. Taking the above 

into account, we expect the following: 

• Good behaviour on the way to and from school. 

• Positive behaviour, which does not threaten the health, safety or welfare of our pupils, staff, 

volunteers or members of the public. 

• Reassurance to members of the public about school care and control over pupils in order to protect 

the reputation of the school. 

• Protection for individual staff and pupils from harmful conduct by pupils of the school when not on 

the school site. 

The same behaviour expectations for pupils on the school premises apply to off-site behaviour. 

Zero-tolerance approach to sexual harassment and sexual violence 

The school will ensure that all reported incidents of sexual harassment and/or violence are met with a 

suitable and immediate response, and never ignored. 

We recognise that even if there are no reported cases of child-on-child abuse, it may still be taking place 

but is just not being reported. We have a zero-tolerance approach to abuse and it will never be tolerated. 

Pupils are encouraged to report abuse or anything that makes them uncomfortable, no matter how 

‘small’ they feel it might be. 

The school’s response will be: 

• Proportionate 

• Considered 

• Supportive 

• Decided on a case-by-case basis 

Sanctions for sexual harassment and violence are set out in the Sanctions Tariff at Appendix B. 
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The school has procedures in place to respond to any allegations or concerns regarding a child’s safety 

or wellbeing. These include clear processes for: 

• Responding to a report 

• Carrying out risk assessments, where appropriate, to help determine whether to: 

o Manage the incident internally 

o Refer to early help 

o Refer to children’s social care 

o Report to the police 

The school follow the following statutory guidance: KCSiE 2021, Sexual Violence and Sexual 

Harassment Between Children in Schools and Colleges and the Child Protection and Safeguarding 

policy  - please refer to these for more information. 

Pupil transition 

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). 

In addition, staff members hold transition meetings.  

To ensure behaviour is continually monitored and the right support is in place, information related to 

pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information 

on behaviour issues may also be shared with new settings for those pupils transferring to other schools.  

Exclusions 

Permanent or fixed-term exclusion are possible sanctions for a breach of this policy. The school will 

follow government guidance on exclusions. The school aims to operate within the principles of fairness 

and natural justice. 

Please refer to the school’s Exclusions Policy for further details on exclusions, including the school’s 

approach, procedures, and reviews. 

Malicious allegations against staff 

Where a pupil makes an accusation against a member of staff and the accusation is shown to have been 

deliberately invented or malicious, the Headteacher will consider whether to take disciplinary action in 

accordance with this policy. Where such an allegation is made, appropriate support will be provided to 

the member of staff(s) affected. 

Staff training 

All new members of staff access induction which includes training on behaviour management and the 

behaviour policy. 

Access is provided to professional conversations, reflection and direct support for staff from 

NeedBright Solutions (Behaviour specialists). 

Training on the use of de-escalation and physical intervention is provided on a rolling programme. 

Behaviour management will also form part of continuing professional development. 
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Bullying 

If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff 

who has been approached and the school’s Anti-bullying Policy will be followed. 

Partnership with parents/carers 

Parents/carers are expected to sign the Home-School Agreement and are encouraged to work with the 

school to ensure that their children contribute to the maintenance of a safe and secure learning 

environment. Parents/carers are required to use their best endeavours to ensure that their children’s 

behaviour does not prevent others from learning effectively. 

Parents/carers are entitled to an explanation of actions taken by the school, particularly the application 

of sanctions and the treatment of anti-social behaviour. 

Parents do not have the legal right to withhold permission for detentions and are expected to co-operate 

with the school to ensure that pupils can return home safely at a later time.  

Multi-agencies and external advice 

Where it becomes clear that a child is having ongoing difficulties in managing their behaviour, there are a 

wide range of strategies which are used to support pupils, they include: 

• individualised and differentiated rewards systems 

• use of brain breaks, busy box or sensory diets depending on the needs of the child 

• increased communication between home and school 

• support from the SENCo, identified teaching assistants, teachers which may result in SEND profile, 

risk assessment and individual strategy plan (using the 5 point scale format) 

• targeted individual or small group work 

• enhanced adult support. 

Monitoring, evaluation and review 

The SENDCo will evaluate the impact of this, reporting back to the Headteacher,  by collecting and 

analysing data on: 

• number and range of rewards for good behaviour each term 

• sanctions including fixed-term and permanent exclusions – number of, and analysis of behaviour 

• number of detentions and analysis of behaviour 

• instances of bullying and action taken. 

Prior to any review of the policy, feedback will be sought from the school council, pupils, staff and 

parents on the effectiveness of the policy.  

This effectiveness of this policy will be reviewed at least once a year by the Local Governing Body. The 

policy will be reviewed every year by the Trust. 
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Appendix A: The School Rules 

Values, Rules and Rewards ¶ 

We have 6 value driven golden rules:  

• Value: Integrity Rule: We are honest 

• Value: Gratitude Rule: We are responsible and respectful 

• Value: Resilience Rule: We try our best 

• Value: Understanding Rule: We listen 

• Value: Oneness Rule: We are kind and caring 

• Value: Support Rule: We are helpful 

Each classroom has a visual representation of a feelings scale. In EYFS and KS1 the scale has 3 colours: 
green, orange and red. Each colour has a visual representation of a feeling e.g. red = angry or sad; orange 
= worried or upset; green = happy and calm. Children are asked to self-register each day by placing their 
name on the colour/face that represents how they are feeling. Parents may need to support children in 
Reception or may wish to do it on the child’s behalf to indicate to the class teacher how the morning has 
been so far. In KS1 children will take responsibility for putting their own names up.  

In KS2 pupils will become familiar with a 5-point scale which will include green = happy/calm; blue = 
not sure; yellow = a bit worried or sensitive; orange = very worried or upset and red = angry or 
distressed. They will work as a class on recognising these feelings within themselves and will learn how it 
feels for them. 

The intention of the class visuals is to a. alert the teacher to each child’s emotional state and readiness 
for learning and b. to encourage children to communicate about their own feelings and begin to 
understand that others have feelings to develop understanding and resilience (two of our key values in 
school). The visuals can be differentiated or altered sensitively according to children’s individual needs 
and are not meant in any way to make children feel uncomfortable. 

Each class also has a visual depicting the different stages of the behaviour system. The visual shows the 
stages with the gold star being at the top, beneath gold is silver, beneath that sun and beneath that white 
clouds and black clouds. The values are displayed alongside the behaviour visuals to reinforce the 
belonging of all pupils in the class and show that no matter what behaviour we see they are all still cared 
for and valued as a member of that class. KS2 classes will display the same visuals but staff will decide 
how best to ensure that pupils take responsibility for their actions, either through displaying their names 
or through rewards and sanctions as set out in this policy.  

 

 

 

 

 

file:///C:/Users/ruth.clark/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/GGM6FCYH/LCA%20Behaviour%20policy%20Sept-17.htm%23section-6
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Appendix B: Rewards and sanctions 

Rewards 

We believe that a positive and empathetic approach to behaviour creates a safe environment for all 
pupils to flourish. 

All adults within school praise children and acknowledge correct choices in behaviour. Praise always 
focuses on children’s effort and to what extent they adhere to the values of their school community. 
Adults in school will always be explicit in their praise according to which value the pupils are 
demonstrating. 

Every child in school will be allocated to a house. For displaying our school values through their 
conduct in school pupils can receive house points, in the form of a coloured counter. Each classroom 
has a pot for collecting house points, the colours of the counters represent each house and on an 
allocated day of the week, house captains will collect the pots from each class and add them to the house 
pots in the hall. Children in KS1 and KS2 will have the opportunity to put their name forward to 
become house captain for their key stage. They will be expected to speak to their year group about why 
they feel they would be a good house captain (e.g. being a good role model) and the pupils will vote in 
one house captain for each house per year group. This will be repeated every year and pupils who have 
already been house captains will not be able to re-run so that as many pupils as possible have the 
opportunity to put their names forward. Each house will also be allocated a member of staff who will be 
‘head of house’ they will be unbiased in their use of the behaviour system but will be responsible for 
encouraging the team work of their house, sharing in celebrations and if necessary implementing 
appropriate sanctions or holding reflection time with pupils who demonstrate negative behaviours in 
their house.  

Each half term class teachers and/or teaching assistants will volunteer to run an enrichment activity that 
will involve mixed age groups coming together to engage in some extra-curricular experiences and 
learning opportunities. These clubs will vary, but can include for example baking activities, gardening 
activities, creative opportunities such as painting or music as well as sports, fitness and well-being 
activities such as outdoor games, yoga and mindfulness there may also be opportunities to extend 
interests such as reading and sharing books (book club or library time), films (watching and talking about 
films and visual literacy) and science (experiments). All children will be included in the enrichment 
activities and once per half term there will be an opportunity to celebrate each other’s achievements in a 
celebration assembly where the house with the most points will be announced; this assembly will also be 
an opportunity to share and learn from the different ways in which individuals have demonstrated the 
key values. 

Each week we nominate children from designated year groups to be included in our Special assembly; 
the selections will be based on our 6 values and children’s conduct in school. We take this assembly as 
an opportunity to celebrate not only children’s achievements but their effort, determination and 
resilience in managing their time at school successfully.  

The Headteacher praises effort with ‘Headteacher’s Award Stickers’ for good work or behaviour, or to 

acknowledge outstanding effort or acts of kindness in school and their conduct around the school 

building. 
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Sanctions 

The school understands that the use of sanctions must be reasonable and proportionate to the 
circumstances of the case and that account must be taken of a range of individual pupil needs in 
determining the appropriate use of such sanctions, including the pupil’s age, any special educational 
needs or disability and any religious requirements affecting the pupil. We understand that it is important 
for sanctions to be used consistently and for teachers and other staff to make it very clear to the 
recipient why a sanction is being applied. For clear procedures and sanctions please see the table below. 

Practice and procedures: The table below sets out the types of incidents which would incur 
sanctions and the procedures.  

Value/Gold

en Rule 

Inappropriate behaviours Action 

Integrity 

We are 

honest 

Telling lies at any time. 

Repeated lies or lying in connection 

with a serious incident. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Reflection/thinking time (this may include loss of play 

time or time to reflect in another classroom) 

Gratitude 

We are 

responsible 

and 

respectful 

Damage to classroom items e.g. 

marking tables/chairs, rough or 

inappropriate use of toys or equipment. 

Being rude to anyone (swearing, 

arguing, being verbally aggressive or 

threatening) 

Serious/deliberate damage to school 

property/resources. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Reflection/thinking time (this may include loss of play 

time or time to reflect in another classroom) In any case of damage to 

property the child would be expected to repair damage (e.g. cleaning off 

any pen marks) In cases of serious and significant damage the school may 

request that parents/carers pay to repair the damage. 

Resilience 

We try our 

best 

Lack of respect for their own/others 

work. Poor work ethic/off task 

behaviour. 

Time wasting, work refusal, not 

completing work or persistent examples 

of above. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Pupils will be expected to pay back time wasted and 

complete any uncompleted work in their recreation time e.g. play time, 

lunch time or enrichment/reward time. 

Understandi

ng 

We try our 

best 

Poor listening, talking over others, 

calling out inappropriately, other low 

level disruption to learning time. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Pupils will be expected to pay back time wasted and 

complete any uncompleted work in their recreation time e.g. play time, 
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Deliberate defiance/refusing to do as 

asked or persistently and deliberately 

not following adult’s instructions. 

lunch time or enrichment/reward time. The child may be asked to 

apologise to other children or adults for disrupting learning sessions. 

Oneness 

We are kind 

and caring 

Rough play, any play that reasonably 

upsets other children. 

Serious examples of the above, 

deliberately pushing, kicking, fighting, 

hurting others. 

Making fun of others, name calling, 

deliberately leaving someone out 

repeatedly. 

Any form of discrimination or proven 

bullying. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Reflection/thinking time (this may include loss of play 

time or time to reflect in another classroom)Children will be strongly 

encouraged to apologise for any upset or damage caused by their actions 

and to take responsibility for their actions by repairing their relationship 

with any other children involved in the incident. School take acts of 

discrimination and bullying very seriously. Any reposts of bullying will be 

fully investigated and action taken according to the outcomes of that 

investigation.  

For serious incidences potential sanctions include fixed-term exclusions 

and permanent exclusions. 

Support 

We are 

helpful 

Deliberately ignoring a child who needs 

their help or support. 

Refusing to help when asked. 

Disrupting the learning of others. 

EYFS/KS1 Move name to white cloud. KS2 Stop and think card shown to 

inform he child they are on a warning and need to modify their behaviour. 

EYFS/KS1 Move name to Black cloud. KS2 Red consequence card. Red 

form completed. Reflection/thinking time (this may include loss of play 

time or time to reflect in another classroom) Pupils may be expected to 

payback learning time wasted and may also be asked to apologise to other 

children for any disruption to their learning. 

 

 


